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Chair’s report

I am pleased to present this report on 
behalf of the Board of Marist180 for 
the year ended 30th June 2017.

The year was one of great change for the organisation with 
the launch of our new name and a new CEO starting. We 
sadly said goodbye to Cate Sydes in January, but have since 
warmly welcomed Chris Gandy as Interim CEO. 

The excitement around the very successful implementation 
of a new identity is tempered by recognition of the hard 
work still required to meet the ongoing support needs of our 
many clients.  Rising levels of disadvantage associated with 
key health, behavioural and social problems remain as the 
primary focus. Economic pressures, shifts in client service 
models and funding policy changes continue to challenge. 

During the year, faced with signifi cant actual and mooted 
changes to our current funding and support models, the 
Board agreed to defer implementation of a new Strategic 
Plan. We are working through the ‘Marist180 Future 
Directions Project’ with a view to setting a clear agenda for 
the next three years to 31 December 2020.

The 2016/17 fi nancial report continues the recent history of 
strong fi nancial performance. Gross revenue was similar 
to last year, but offset by expenditure increasing (by $3m).  
The immediate budget outlook forecasts some downturn in 
revenue and continuing expenditure pressure. Marist180’s 
recent results leave it well-placed to absorb short-term 
losses without detriment to clients. Partnering with 
like-minded organisations will be a key strategy to ensure 
the long-term sustainability of programs. The Board remains 
grateful for the many strong partnerships with not-for-profi t 
organisations, government agencies, corporate and 

business supporters. As just one example, I acknowledge 
the generous support of the Property Industry Foundation in 
the recent redevelopment of one of our houses to provide 
state of the art client facilities.

Marist180 is continuing to improve its administrative 
structures and support. New IT systems have been 
implemented and signifi cant work undertaken to reduce 
“back of house” overheads. Many initiatives were 
introduced or expanded this year, including the Aboriginal 
and Torres Strait Islander Trainee Program, Marist180 
Painting and ‘180 Wellbeing Solutions’.

Our impact depends entirely on people. As always, the 
organisation is well served by the work of truly dedicated 
staff and volunteers whose focus and commitment ensures 
we deliver high quality services. It is important to formally 
acknowledge and thank Cate Sydes for ten years of 
dedicated service. Now, Chris Gandy and his Leadership 
Team continue to demonstrate outstanding skill and 
professionalism in leading service delivery. 

I would also like to express my gratitude for the Board and 
committees for their dedication, diligence and enthusiasm. 
It is my pleasure to work with this energetic group of 
focused colleagues. This year the Board farewelled Br Roger 
Valance, Br Michael Green and Ms Jo Smail while 
welcoming Dr Frank Molloy.

To all those in our care, along with supporters, donors, staff, 
volunteers, partners and suppliers, I offer heartfelt thanks for 
your contribution to the success of Marist180.

John Cameron
Chair

As always, the organisation is well 
served by the work of truly dedicated 
staff and volunteers whose focus 
and commitment ensures we 
deliver high quality services.



Marist180 has been able to maintain an 
unwavering focus on our mission and a 
commitment to deliver our services in a 

compassionate, innovate and 
results driven manner. 
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CEO’s report

2016/17 has been a year in which 
Marist180 has demonstrated a wonderful 
resilience. Challenging forces from both 
within and outside the organisation have 
tested us in a variety of ways. Internally 
we have seen the departure of a number 
of long serving and experienced people 
in key roles. We have also had to contend 
with a high level of uncertainty around the 
continuation of some major contracts.

Externally, across the Not-for-Profi t Sector we have seen an 
accelerating shift away from a culture imbedded in the 
provision of care to one that gives primary importance to 
measurable impact. A variety of funding bodies, at both 
Federal and State levels, have fl agged that contracts 
commencing 1st July 2018 will refl ect this greater emphasis 
on outcomes. 

This changing environment has challenged us to review all 
that we do. From service delivery, to workforce planning, to 
the systems and processes supporting the people we serve, 
our staff and delivery models - all have come under 
scrutiny. While this period has been highly unsettling for 
many staff, as an organisation, Marist180 has been able 
to maintain an unwavering focus on our mission and a 
commitment to deliver our services in a compassionate, 
innovate and results driven manner. 

As seen in the following report, this dedication has enabled 
Marist180 to have a hand positively changing 2090 young 
lives in the past year. As we move into 2017/18 our focus 
remains on the people we serve as well as how we can 

best position the organisation to be able to reach out 
to far more young people in need in all parts of Australia.

As we continue to enlarge our service footprint and grow 
as an organisation, we acknowledge that it is essential to 
have cultural continuity and consistency across our different 
services. Of course, it remains vital to have a sound strategy. 
But, as the saying goes, “Culture eats strategy for 
breakfast”.

Without the right culture throughout the agency, the best 
strategies will falter. And the key to culture is having a 
workforce that is aligned and engaged.

As a vibrant and effective organisation, we will continue to 
seek to attract and recruit staff based on their fi t with our 
mission and values and we will do all we can to empower 
them to demonstrate initiative in putting that mission into 
practice.

We value our staff and it is critical that as well as 
empowering them, we recognise and reward them when 
they do their work well and provide appropriate support 
during diffi cult times.

The leaders in our organisation are responsible for setting 
the cultural benchmark so it is important to have the right 
leaders - people who can support, inspire and encourage 
others.

This remains a clear priority.

Chris Gandy
CEO
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Vision and mission

Vision: 
‘In the spirit of Saint Marcellin 

Champagnat, we seek to give hope to 
young people so that they can fl ourish, 

live fulfi lling lives and contribute 
to the common good’.

Mission: 
‘Marist180 is a Catholic organisation 
which strives for positive change in 
the lives of young people and their 

families, particularly those most at risk 
and on the margins of society’.

7   ANNUAL REPORT 2017
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Our personality

In 1817, Marcellin Champagnat founded the Marist family. Today, we continue his work, 
standing in solidarity with those in our community who seek a fulfi lling, meaningful life.

Our vision is to enrich and engage with our community in the Marist way by providing care, love, acceptance and understanding 
for all. We continuously strive to build a sense of belonging for others and provide a safe, nurturing place for everyone to 
discover a pathway to economic independence. The Marist way encapsulates Marcellin Champagnat’s belief in being 
present in the lives of others, living a simple life, the power of the family spirit and the love of doing good work.

We do this in a distinctively Marist way which is:

Caring

Marist180’s work comes from the heart. We want to live in a world that recognises the struggles of others and are glad we get to 
do something about it in our work. Our care is practical, not just talk. It goes  alongside respect, a willingness to listen, to look for 
solutions. It is extended to people who might struggle to communicate, or who are diffi cult to work with, or who are not showing 
progress as quickly as they’d like.

Innovative

We want our audiences to see Marist180 as creative, imaginative and courageous. We are willing to take risks and try new 
things to get better outcomes and we learn from our mistakes. We are not afraid to change, grow and challenge ourselves.

Committed

We want people to feel that they can rely on us. We want them to know we are committed to them and our cause, and that 
we will overcome obstacles to create the changes our world needs. We can demonstrate our commitment through the time 
and energy we invest in our work and projects, through what we have achieved, and through examples of what we did to 
go the extra mile.

Optimistic

What makes Marist180’s vision truly distinct is our determination to stay positive. We want our audiences to feel uplifted, as if 
anything is possible when the Marist180 workers come together. Our enduring optimism can be conveyed by expressing our 
belief in others and all they can achieve with the right support.

Unique

What makes Marist180 special is the way our work has been grounded in community, and true community development. 
Marist180 staff represent extraordinary cultural and linguistic diversity, and the organisation has a strong and proud record 
of Aboriginal employment.

Resilient

We believe in the people we work with, and their ability to survive, develop and keep learning from experience. Many people 
who work for Marist180 have experienced hardships and challenges. Whatever  setbacks we face, it’s never over. 
We have true grit.

Life is complex – but love and care are simple. 
Together, we can create positive change.
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Creating positive change

At Marist180, a young person’s positive 
change journey commences with a search 
for and eventually discovery of self-identity 
- where they want to be.

We provide assistance to create the steps to get there, and 
the opportunity to build the skills to reach their personal 
goals. Once the person arrives at their goal, we want them 
to be able to ask ‘what next’ and be able to take charge of 
their own planning, have the contacts to make these hopes 
a reality, and the confidence to reflect on where they were, 
and recognise the strength it took to get there - to be the 
person they are now and are yet to become. 

At Marist180 we don’t only pride ourselves on our mission, 
we live it every day in the way we speak, act and celebrate 
the successes of the children and young people we serve. 
Using our evidence-based recovery oriented therapeutic 
framework, we aim to support each and every person 
through to trauma integration and mastery of the skills they 
wish to grow. 

Whether it be a short sharp program set to build skills or 
a longer term journey towards recovery and permanency, 
Marist180 seeks to create positive change by working with 
all our stakeholders towards targeted, tailored, outcomes 
driven service delivery through several means: 

Highly qualified and experienced staff who are well trained 
in trauma, attachment, positive behaviour support and how 
to help children and young people develop emotional  
regulation, and a voice to be able to actively contribute  
to their lives. Our dedicated therapeutic team of  
multidisciplinary professionals provide training, coaching, 
on site mentoring as well as treatment to support staff  
and clients in advancing towards their goals. 

Environments which are welcoming, therapeutically  
informed, and purpose specific to the tasks being  
completed, are also located within the communities  
we all work and live in to help maximise connection  
and long term relationships.   

All planning is driven by children and young people and 
clearly outlines long term goals, the steps to get there, and 
how each person contributes to the end goal. This way we 
have a roadmap to where we are going and we all know 
what part to play to help a young person get to where they 
want to be long term, and to know how each step  
contributes to this plan. These plans seek to establish 
relationships, develop skills, and improve wellbeing in 
people’s lives so success carries on well after the program 
at Marist180 finishes. 

Assessments are embedded in our intake and orientation 
program which help to identify a person’s strengths, which 
are then used as the starting point to understanding their 
worth, and what skills they may wish to grow. Using  
existing strengths helps us get to where we want to be  
faster because everyone has skills they can use to be an 
active person in their world. 

Aftercare planning that starts well before someone leaves 
our programs. Not only are we planning the journey whilst 
Marist180 is engaged, but after leaving us, we want to stay 
in touch, make sure things keep working and be there in 
case someone needs us a little while longer, or even better, 
wants to give back to others through employment,  
volunteering or mentoring.

Our systems have been developed in collaboration with  
the children and young people in our care. They are  
evidence based and draw from leading international 
research and feedback from our clients. By working with 
external agencies as well, we are able to keep in touch  
with what people want and need within our services,  
and within the communities in which we work.
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Year in review

JULY 16 SEPTEMBER 16 NOVEMBER 16

AUGUST 16 OCTOBER 16 DECEMBER 16

Leadership Lunch 
At our leadership lunch at Luna Park we heard from inspirational 
keynote speaker Avril Henry. She covered the complexity of  
workplaces today with people of different generations working  
together and the need to harness this uniqueness and adapt  
leadership models to maximise engagement and performance.

Young Entrepreneurs Workshops 
Our Brisbane team partnered with Centracare, Edgeware Creative and 
Brisbane Co-working Space Little Tokyo 2 to deliver the first in a series of 
‘Start-your-own-Business’ workshops for young people experiencing  
disadvantage. Funded by the Queensland Government’s Advance 
Queensland Initiative, the ‘We Can Be Heroes’ workshops aim to build  
business ideation and understand basic business principles. Participants 
finish the two-day course with a one page business plan.

Skilling Queenslanders for work 
Our new Skilling Queenslanders for Work traineeship at Samford in partnership with 
Samford Commons Construction Certificate I began this month. Of the first cohort,  
14 trainees have received their Construction Certificate I, 11 are undertaking an  
apprenticeship and one is studying further. The second group of 15 have gained  
their Certificate I in Construction and will complete their traineeship in 2017 with all 
trainees now actively working towards an apprenticeship.

180 Painting wins Social  
Traders Award
We are very proud to have won the  
‘One to Watch’ award in the 2016 Social  
Enterprise Awards for our social enterprise 
180 Painting Services. We were selected 
from a finalist pool of 26 in this national   
      social enterprise industry event. This 
            particular award identifies the social  
ent           rise with the greatest potential.

59 Bourke Street kicks off
Construction of our new home in Blacktown started 
this month. We partnered with the Property Industry 
Foundation (PIF) and Frasers Property to build this 
valuable new resource to reduce homelessness.  
The house has been built specifically for young  
people aged 17-19 years to provide them with a  
place they can call home and inspire them as they 
learn to live independently.

Christmas Party for Asylum Seekers 
We held an end of year party for our  
asylum seekers and celebrated with over 
300 people at Trinity Catholic College, 
Auburn. This wonderful event brought 
together some of our own Marist180 family, 
asylum seeker families, Hope for Sydney,  
        Marist Youth Mission, Marist180 
           volunteers and our very own kite  
             runner. We enjoyed performances 
              by clients, kids’ face painting, kite 
               flying, football, food and drink.

HYAP started 
We started our Homeless Youth Assistance Program (HYAP) supporting 
children aged 12–15 who are experiencing difficulties at home. Our  
caseworkers aim to keep the child in the family home by providing  
early intervention through outreach, and in some cases provide  
temporary accommodation. We focus on restoring the child back into  
the family home, but if that is not safe we help find them alternative  
long-term accommodation.

New Brand Launch 
Marist Youth Care underwent a transformation and officially became Marist180. Our new 
name reflects that we no longer work exclusively with young people - we now work with 
diverse groups of people that may not have had access to social and economic  
opportunities. The ‘180’ expresses our goal to empower people to create positive change 
in their lives and our belief that anybody can turn their life around with the right support.

First graduates from Pete’s Place as an independent school 
This month we proudly watched the first graduates of Pete’s Place receive their NSW Year 10 
Record of School Achievement (RoSA) since becoming an accredited school in 2016.  
Pete’s Place is an independent school located in Blacktown  
for students in Years 7-10. Pete’s Place takes a holistic  
approach to learning and specifically caters for young  
people with complex needs who have been unable  
to succeed in mainstream schools.

2016/2017  
brought us another year full of successes.

OoHC Accreditation 

Marist180 was awarded a five year accreditation,  
the maximum period available. A project team of 
subject matter experts was formed for this yearlong 
process which involved a rigorous review of policies 
and procedures to include the continuing improvement 
of service delivery to youth who are under the care of 
the Minister.  
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Year in review

JANUARY 17 MARCH 17 MAY 17

FEBRUARY 17 APRIL 17 JUNE 17

Cate’s Farewell 
We said goodbye to Cate Sydes, our CEO of over 10 years. We celebrated 
together at Wentworth Art Gallery in Martin Place Sydney to honour Cate 
and her contribution to Marist180 over the past decade.

Chris’ Arrival 
We welcomed our new interim CEO Chris Gandy. He has broad 
experience in the NFP sector and has worked at a Senior Exec-
utive, CEO and Board level with major NGO’s and corporates,  
specialising in assisting organisations and community groups to 
manage change and build capacity for greater social impact. 

Seedwell Launch  
We launched Seedwell, a project we run in Victoria with The Salvation Army in 
Melbourne. Run out of Brunswick and St Kilda, the project teaches young people and 
the community permaculture and sustainability skills, builds inner city food security, 
and mitigates against climate change through greening urban spaces. The launch 
showcased the new gardens at Brunswick built by young people, volunteers and 
Marist180 staff. There was a market selling produce and plants local school students 
had grown as part of the project, and participants shared a lunch from the garden 
with about 40 young people, community members, Marist and local council partners 
and supporters.

Launch of Daramu  
Healing Garden 
We celebrated the launch of our  
Daramu Healing Garden. The garden  
is a culturally resonant educational,  
healing and meeting space for Marist180’s 
Aboriginal and Torres Strait Islander youth 
services and our community. Over 100 
people gathered to celebrate the opening 
of this special place including the Wolkara 
Elders group, the Wyanga Elders group, 
local community members and Marist180 
staff. The young people that worked on 
creating the garden were presented 
with their Cert II Horticulture certificates 
followed by a singing performance from 
Aunty Stella from the Wolkara Elders 
group.

One Big Night 
In the spirit of St Marcellin, we gathered together to celebrate the 200th birthday 
of the Marists and the launch of our new Marist180 brand and identity. This event 
gave us the opportunity to genuinely thank our foster carers and volunteers as 
the backbone of our social impact. We laughed, we talked, we were entertained 
by some fabulous speakers and performers, and of course we broke bread 
together, all in the spirit of family.

Techfugees 
We participated in Techfugees, a hackathon billed as the tech community’s  
response to the refugee crisis of millions of displaced people around the  
world. The Brisbane event was a great example of bringing the tech,  
startup, corporate and humanitarian sectors together to work with  
refugees and asylum seekers on the problems they identified.

Launch of 180 Wellbeing Solutions
We celebrated the launch of 180 Wellbeing Solutions. Our new mobile allied health  
service focuses on addressing the mental health care needs of Western Sydney’s  
diverse and rapidly growing population. Our team of psychologists, counsellors, 
speech pathologists and occupational therapists provide support to individuals,  
families, schools and workplaces as well as advocating for prevention, early  
intervention and recovery from health-related issues.

2016/2017  
brought us another year full of successes.

Homeless Hackathon 
Along with a group of incredible partners, we held 
Australia’s first Homelessness Hackathon to use 
deep engagement strategies including people with 
experience of homelessness. The event was run at 
Common Ground Queensland and was funded by 
the Department of Housing’s Dignity First Fund. A 
total of 60 participants took part with people from 
various backgrounds and skills, including tech-
nologists, businesspeople, people experiencing 
homelessness, creatives and lawyers.



Year in stories

Janette – Volunteer  
SASS Orientation Support

I am a secondary school teacher, a wife and mother from 
Blaxland. At the moment, I’ve taken leave from teaching in 
order to prepare myself for possible retirement. So in this 
time I have been looking for areas where I could make a 
contribution to a need in the community. I saw a volunteer 
ad for Marist180 and joined the team in April 2017.

I come in on Tuesdays and help one of the case workers 
working with people seeking asyIum. I sit in with him on 
interviews with clients and help in any way I can such as 
supporting them to fill in necessary forms or helping them 
obtain bank statements, whatever is needed really. It’s been 
interesting for me to learn about the journey people seeking 
asylum are on. 

The clients I’ve volunteered with need to complete an 
enormous amount of paperwork and documentation just 
to obtain financial assistance. I see client’s frustration and 
disappointment when their application is refused. You feel 
for them, watching them start again, hopefully with a more 
successful outcome next time. It takes a lot of time and  
effort, filling in numerous forms and obtaining documenta-
tion, participating in discussions and attending meetings. 
I’m always impressed with their resilience. 

Talking with people from so many backgrounds, I get to 
hear what people have been through. Yet despite their 
journeys every client I have met is happy and appreciative of 
what they have and has a positive expectation about where 
their life is heading. I have readjusted my thinking  
considerably in the way I contemplate some of the ‘crises’ 
I’ve had in my life. Volunteering at Marist180 has helped put 
events in my life into a more realistic perspective for sure.

Elizabeth Posadas – Out of Home Care 
Residential Coordinator

My journey at Marist180 started ten years ago when I was 
a 21 year old youth worker. I quickly learnt to deal with 
challenging behaviours and my career progressed, I chose 
to stay with Marist180 during a restructure a few years later 
and have since been a Team Leader for Residential. I have 
had the opportunity to act up as Manager on a number of 
occasions and was also seconded for one year to work on 
the recent accreditation team for OOHC. 

In my current role, I am a team leader overseeing a team 
of five youth workers who support three high needs clients. 
My areas of responsibility include direct care of clients, case 
plan development and support, transition meetings,  
facilitating team meetings, management of house roster, 
budget and planning, supervision of youth workers, after 
hours on call and general support of staff and clients. 
Over the past six months our house has received two new 
referrals and we have supported two clients through NPSS 
(non-placement support services) – where we provided 
outreach for ex-clients until they found permanent support. 

In my time at Marist180 I have learnt that with the right  
guidance and support, everyone has something to offer. 
I have also learnt that everyone is different and learns in 
different ways.

One of our clients hadn’t been to school since year six,  
he’s now 14. While we worked with him to identify various 
education pathways he refused every option we gave him, 
and wouldn’t attend school meetings when they were 
scheduled. Eventually, through persistence and listening, 
our team finally worked through the barriers with him and 
identified that he was essentially terrified of school.  
Understanding this we were able to address that barrier 
and finally managed to get him to attend an enrolment 
meeting with an independent school. He managed to 
re-commence his education, which, for this young man, 
was an incredible achievement. 

It has been a tough year for many of us at Marist180.  
The re-Accreditation process through the Office of the Child 
Guardian was very stressful and we lost a lot of staff. That 
said, it wasn’t all bad, we’re being offered more training, 
our meetings are more productive and I can see planned 
improvements in the services that we’ll offer clients in  
residential.

Karen Cook – Coordinator 
Marri-Ba VTEC Program

I am a passionate Bundjulung/Dhungutti Aboriginal woman. 
Prior to joining Marist180 I worked as an Aboriginal  
community consultant with a Job Active provider. My job 
here is different, it’s more hands on. Our team focuses on 
understanding the barriers that Aboriginal job seekers face, 
and helping to address them so that they build stepping 
stones to employment. Whether it’s their dream job, or 
a survival job, it’s a pathway to a sustainable and stable 
future.

This year we worked with Dimeo Services/Lend Lease to 
transition 16 Aboriginal job-seekers into employment at 
Barangaroo Towers which involved them completing a  
Certificate II in Commercial Cleaning. I’m proud to report  
that 6 of them are still there. We have supported other 
job-seekers with horticulture and painting training. 

Every day is a different day for our team with many barriers 
and challenges to work through. The beauty of our Marri-Ba 
VTEC Program is that we are all Aboriginal caseworkers and 
can identify barriers to overcome and work through  
the challenges each individual faces in achieving their  
employment goals. Our goal is to assist Aboriginal and  
Torres Strait Islander job seekers to gain and sustain 
long-term, rewarding employment opportunities through 
mentoring and training.

Our clients are all ages, we’ve helped dozens of people 
get their first job often young people, but not always. We 
helped a 42 year old woman get her first job after spending 
years raising her own children and her sister’s children. We 
worked with her to find her dream job in the city. We also 
helped a single father, who’d raised 6 daughters get a job 
that will see him through to retirement. I’m especially proud 
of one young man who worked on our Daramu Healing 
Garden. He used that opportunity to secure a full-time  
traineeship with Sterling’s Landscaping based in Hunting-
wood. He travelled in each day from the Blue Mountains for 
26 weeks to complete the traineeship and he’s still there.

Anne –  
Marist180 Donor

I live in Maroubra and work as a project officer in the NSW 
Department of Industry. I work in training services which has 
an emphasis on VET (Vocational Education and Training).  
My father was a donor to Marist, he used to show me  
copies of the annual report and always spoke very highly  
of the organisation. When he died a couple of years ago,  
I thought I’d take up the tradition, so to speak. 

I’m not sure how he was involved, but I suspect it had 
something to do with the history dating back to St Vincent’s 
Boys home. He always had a lot of respect for what they 
did. I did quite well with my upbringing, compared to what  
a lot of other people experience, I always sensed that. 
I didn’t need to come from another country to establish 
myself and find work.

I used to regularly attend Marist Youth Care Art Shows, I’ve 
got a terrific painting that I bought from one. I love hearing 
stories of the work Marist180 does. Christine used to call me 
and invite me to things from time to time, she invited me to 
the One Big Night event this year – for the 200th Anniversary 
of the Marists. 

I loved meeting Marist180 staff, and speaking to a few of 
the people who had been through the programs, seeing the 
families in a low-key, alcohol free event, to make them feel 
welcome. And the MC had such an amazing story – talking 
about the importance of confidence and going for your 
dreams. 

I think Marist180 doesn’t promote itself enough, I don’t live 
close so I don’t see the impact of Marist180s work first-hand, 
and it’s fantastic to receive the emails and newsletters I get. 
My sense is that the organization is very good at the  
grass-roots things. Cate, the previous CEO, was good at 
seeing a need and going for it, building relationships, 
making connections and just getting on with it – without 
the fanfare of some other charities. Marist offers help, but 
also runs services to employ others, so a very good mix of 
services. You care about the people you’re working with.

17   ANNUAL REPORT 2017 ANNUAL REPORT 2017   18
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Year in numbers Financial overview

2,090 
people served in the 

2016-2017 fi nancial year

67 
people served by 

homelessness programs

112 
people in education 

and employment programs

1,170 
people in settlement 

and support

130 
volunteers

335 
dedicated employees

70 
residents in out of home care

246 
locations where our services 

are provided

Profi t or loss

Statement of Profi t or Loss and Other Comprehensive Income
for the Year ended 30 June 2017

REVENUE

Government Grants and Subsidies

Other Income

Total Revenue

EXPENDITURE

Financial Expenses

Employment Expenses

Program Expenses

Travel and Transport Expenses

Property Expenses

Depreciation

Other Expenses

Total Expenditure

Surplus before Income Tax Expense

Income Tax Expense

Surplus after Income Tax Expense

Transfer (to) General Reserve

Surplus for the Period

OTHER COMPREHENSIVE INCOME

Increase in Revaluation Reserve

Increase in General Reserve

TOTAL PROFIT OR LOSS 
AND OTHER COMPREHENSIVE INCOME FOR THE PERIOD

2016 ($)

18,678,502

25,764,339

44,442,841

11,920

27,237,942

2,456,709

1,087,214

2,978,484

861,734

2,972,168

37,605,541

6,837,308

-

6,837,300

6,500,00

337,300

3,443,912

6,500,00

10,281,212

2017 ($)

20,366,279

24,366,686

44,732,965

14,954

28,948,183

3,033,417

892,627

2,922,114

966,055

3,844,816

40,622,166

4,110,799

-

4,110,799

4,000,000

110,799

2,640,893

4,000,000

6,751,692
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Cash flows

Statement of Cash Flows
for the Year ended 30 June 2017

CASH FLOWS FROM OPERATING ACTIVITIES

Receipts from Grants and Subsidies

Payments to Suppliers and Employees

Interest Received

Net Cash Provided by Operating Activities

CASH FLOWS FROM INVESTING ACTIVITIES

Payments for Property, Plant and Equipment

Proceeds from Sale of Plant and Equipment

Net Cash (Used In) Investing Activities

Net Increase in Cash Held

Cash and Cash Equivalents at beginning of the Period

CASH AND CASH EQUIVALENTS  
AT THE END OF THE PERIOD

Financial position

Statement of Financial Position
as at 30 June 2017

CURRENT ASSETS

Cash and Cash Equivalents

Trade and Other Receivables

Other Assets

Total Current Assets

NON-CURRENT ASSETS

Property, Plant and Equipment

Financial Assets

Other Assets

Total Non-Current Assets

TOTAL ASSETS

CURRENT LIABILITIES

Trade and Other Payables

Provisions / Employee Benefits

Other Liabilities

Total Current Liabilities

NON-CURRENT LIABILITIES

Provisions / Employee Benefits

Total Non-Current Liabilities

TOTAL LIABILITIES

NET ASSETS

EQUITY

Members’ Funds

Reserves

Retained Earnings

TOTAL EQUITY

2016 ($)

45,722,413

36,383,728

400,641

9,739,326

250,377

30,675

219,702

9,519,624

9,544,272

19,063,896

2016 ($)

19,063,896

4,705,587

363,610

24,199,096

17,961,269

113,999

66,003

17,961,269

42,160,365

2,296,037

1,636,263

2,435,008

6,367,308

468,447

468,447

6,835,755

35,324,610

-

31,789,748

3,534,862

35,324,610

2017 ($)

42,558,624

39,105,283

512,732

3,966,073

1,404,115

-

1,404,115

2,561,958

19,063,896

21,625,854

2017 ($)

21,625,854

4,343,088

383,835

26,352,777

21,765,222

129,215

65,453

21,959,890

48,312,667

2,176,000

1,859,620

1,877,221

5,912,931

323,434

323,434

6,236,365

42,076,302

-

38,430,641

3,645,661

42,076,302
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Commonwealth
Department of Immigration and Border Protection – SRSS

Department of Immigration and Border Protection – UHM

Department of Prime Minister and Cabinet – VTEC

Department of Prime Minister and Cabinet  
– Aboriginal Services

New South Wales
ALS / Legal Aid

Australian Catholic University

Blacktown City Council

Department of Family and Community Services  
– various branches

Department of Juvenile Justice

Department for Women

Department of Justice

Department of Prime Minister and Cabinet

Evolve

Federal Member for Chifley, Ed Husic

Gail Daylight

Generation ONE

Infinite Hope

Judicial Commission of NSW

Link-up

MacKillop Family Services

Marrin Weejali

Max Employment

Multicultural New South Wales 
Muru Mittigar

MyFoundations

Nepean Alcohol & Other Drugs Service

Platform

Premier’s Department

Property Industry Foundation

SERCO

State Member for Blacktown, Stephen Bali

State Member for Mount Druitt, Edmond Atalla

TAFE NSW

Taldumande

Wentwest

Yarn’n

Youth Koori Court NSW

Victoria
Inner North Community Foundation

Jesuit Social Services

Lord Mayors Charitable Foundation

Queensland
Advance Queensland

Brisbane City Council

Catholic Religious Australia

Centacare Brisbane

Churches of Christ

Department of Education and Training

Department of Science Information Technology  
and Innovation

Dignity First

Jabiru Youth and Children’s Service

North West Aboriginal and Islander Community Association

Scanlan Foundation

Our partners
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Marist180
36 First Avenue Blacktown NSW 2148
PO Box 451 Blacktown NSW 2148
ABN. 70 066 591 811
Call. 02 9672 9200 Fax. 02 9672 9300
Email. info@m180.org.au
Web. marist180.org.au

/marist180           @marist180         @marist180

Marist180 has partnered with a number of government agencies  
and NGOs in the delivery of our mission including:


