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Message from the School Executive 
 
This year was an exciting year for Pete’s Place, as we commenced operation as a registered 
and accredited independent school. Previously, Pete’s Place was a campus of The John 
Berne School and this provided a great foundation for the next stage in our journey.  
The concept of “Pete’s Place” was birthed following the generosity of Mr Peter Robinson, 
who bequeathed his house to the Marist community, as a place to provide education to 
those young people most disadvantaged in our community. “Pete’s Place” has had several 
locations over the years and has also progressed from being an educational engagement 
program to the independent school it is today. However, the core philosophy of Pete’s Place 
has remained unchanged – to provide educational opportunities to those who need it the 
most.  
 
Many people have been involved in the journey of Pete’s Place and have made an important 
contribution to its success. We offer our sincerest thanks to the current and former staff 
members of Pete’s Place, whether teachers, support staff or volunteers, for their 
commitment and dedication to the students. We also extend our appreciation to the staff 
members of Marist180 (formerly known as Marist Youth Care), who have provided 
invaluable support and expertise. And we also express our gratitude to members of the 
broader community who have offered assistance in some way.  

 
Whilst our first year as an independent school is a 
significant milestone, our journey is far from over. 
This Annual Report provides an opportunity to 
celebrate our achievements and provide information 
about the performance and progress of Pete’s 
Place. We are excited about the future of Pete’s 
Place, and look forward to ongoing progress and 
growth.  
 
Caroline Bateson 
Manager Education Services, Marist180 
 

  



Annual Report 2016  

  
 
 

Principal’s Message 
 
New students began the year at Pete's Place with a sense of uncertainty. Some expressed a 
desire for this to be better than their last school experience; some had quite liked their 
previous school but just weren't progressing with learning. Students had questions like, "How 
will the teachers treat me?", "What will the other kids be like?", “Will I fit in here?", "Will the 
work be hard?" and "What will happen if they see the real me?"  
 
Conversations with students across the year painted a picture of student learning. Here are 
the clearly visible learning outcomes:  

 Students realised they were more capable than they thought and learned that effort is 
the key to success.  

 Students learned that they can problem-solve and they can cope with change.  

 They learned about the impact of their choices and actions, both for themselves and 
others.  

 Students learned that they have many strengths and that they can draw on these 
whenever they need to. 

  
At Graduation, Year 10 students were challenged to consider what they would do with all 
they had learned. Having a Record of their School Achievement is most important because 
of the doors it opens and the options it provides but mainly it's a stepping stone to their 
future. Looking forward can be daunting when students are used to how things were but their 
families and the school knew they were up for it. Graduates were encouraged to lift their 
heads and look up to see what was on the horizon.  
They were reminded they no longer needed those old questions; now they could have 
different ones: "What would I like to learn about?", "What is the right opportunity for me?", 
"Who will I allow to help and support me as I move forward?" and "Who do I want to 
become?" 
 
They said goodbye to Pete's Place but all their new skills and learning went with them. They 
realised this was the time to do something new with all they had learned and that it could be 
exciting to push themselves into the unknown. The goals and the choices are theirs now. 
The Year 10 students had demonstrated that they had inside them all they need to be 
successful.  
 
Daria Walker 
Principal 
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School Context 
 
Pete’s Place is registered as a non-government independent school, for students in Years 7-
10. Situated in Blacktown, Pete’s Place offers enrolment to girls and boys with complex needs 
who have been unable to succeed in mainstream schools but are seeking to complete Year 
10. It supports students to complete a NSW Year 10 Record of School Achievement (RoSA) 
or Life Skills Record of School Achievement (RoSA). In 2016, a total of 17 students were 
enrolled.  
 
All of the young people who attend Pete’s Place have experienced significant disadvantage 
and hardship. The behavioural, social and emotional issues which result from these 
experiences have an immense impact on their ability to learn. Just as a student with a physical 
disability would require an education program designed to accommodate their specific needs, 
so too the student with “less visible” issues such as emotional, social and mental health 
concerns, requires an educational program and learning environment which responds to their 
individual needs. Pete’s Place takes a holistic approach to learning and consults with parents 
and carers, mental health professionals and relevant parties involved in a young person’s 
care. 
 
Pete’s Place offers a curriculum of core KLAs across Stage 4 (Years 7 and 8) and Stage 5 
(Years 9 and 10). 
 

Stage 4 

English Mathematics 

Science History 

Geography Personal Development, Health and Physical 
Education (PDHPE) 

Visual Arts Music 

Technology (Mandatory) Languages Other Than English (Italian) 

 

Stage 5 

English Mathematics 

Science History 

Geography Personal Development, Health and Physical 
Education (PDHPE) 

 
Additional learning experiences are offered, including cooking, art and craft, and gardening. 
Pete’s Place also offers socio-emotional learning programs for students and the opportunity 
to engage in work experience.  

 

Characteristics of the Student Body 
 
The following information describes the student profile for Pete’s Place for 2016: 

Girls Boys LBOTE* Indigenous Total students 

6 11 0% 12% 17 

* Language Background Other Than English 
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Student Outcomes in Standardised National Literacy and Numeracy 

Testing 
 
The National Assessment Program – Literacy and Numeracy (NAPLAN) is an annual 
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable 
information about student achievements in literacy and numeracy. An analysis of these results 
assists school planning and is used to support teaching and learning programs. 
 
In 2016, Pete’s Place had two Year 9 students who participated in NAPLAN testing. The 
table below shows the percentages of students who achieved particular skill bands in 
numeracy and different aspects of literacy. Literacy is reported in four content strands: 
reading, writing, spelling, grammar and punctuation. Numeracy is reported as a single 
content strand. The school results shown are compared to students nationally.  
 

NAPLAN results 2016 % of students in the bottom 
two bands 

% of students in the top two 
bands 

School Australia School Australia 

Year 9 Reading 50% 22% 0% 25% 

Writing 100% 39% 0% 12% 

Spelling 50% 21% 50% 26% 

Grammar & 
Punctuation 

0% 27% 0% 22% 

Numeracy 100% 19% 0% 27% 
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Record of School Achievement 
 
Students who have successfully completed Year 10 are eligible to request a Record of 
School Achievement (RoSA). This is issued by NESA, as requested by students who have 
discontinued their schooling.  
 
In 2016, the formal Record of School Achievement credential was awarded by NESA to 3 
Pete’s Place students. We are very proud of the consistent team effort of students, families 
and teachers who work together to help our young people access qualifications.  
 

Teaching Standards 
 
The following table sets out the number of teachers who are responsible for delivering the 
curriculum at Pete’s Place who fall into the categories defined by the Teacher Accreditation 
Act 2004:  
 

Teaching qualifications Number of 
teachers 

i. Teachers having teacher education qualifications from a 
higher education institution within Australia or as 
recognised within the National Office of Overseas Skills 
Recognition (AEI-NOOSR) guidelines, or 

3 

ii. Teachers having a bachelor degree from a higher education 
institution within Australia or one recognised within the AEI-
NOOSR guidelines but lack formal teacher education 
qualifications. 

0 
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Professional Learning 
 
The ongoing professional development of each staff member at Pete’s Place is highly 
valued. Professional learning can take many forms including whole school staff days, subject 
specific in-services, meetings and conferences. Our school psychologist is able to deliver an 
array of learning opportunities specifically designed to support staff in working with mental 
health, behavioural and environmental issues which impact our student population. 
 
In 2016 staff undertook a range of professional development experiences as a means of 
improving and extending their learning. This also assisted in the improvement in classroom 
delivery for our students.  
 

Professional Learning Activity Name of Provider Number of 
Attendees 

Student support plans Internal 5 

Team vision Internal 6 

Restorative practices Marist180 6 

Oppositional defiant disorder & CBT Internal 6 

Therapeutic crisis intervention Marist180 2 

Reflective practice Internal 6 

Talking to young people about sexual health NSW Health 6 

Improving student learning Internal 6 

Introduction to selective mutism Internal 6 

Attachment Internal 6 

Introduction to trauma-informed care Internal 6 

Alternative education conference AIS 2 

Aboriginal cultural awareness training Marist180 3 

Professional boundaries Internal 6 

Student management Internal 6 
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Workforce Composition 
 
The following information describes the staffing profile for 2016: 
 

Teaching staff 3 

Full-time equivalent teaching staff 3 

Non-teaching staff 3 

Full-time equivalent non-teaching staff 2.5 

 
The percentage of staff who are Indigenous is 0%. 
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Student Attendance Rates 
 

 

Attendance rates by Year group 

Year 7 74.7% 

Year 8 66.7% 

Year 9 56.2% 

Year 10 61.2% 

Whole school 60.1% 

 

Managing Student Non-Attendance 
 
As Pete’s Place is a setting for students with complex needs who often struggle with 
attendance, significant effort is invested into addressing attendance issues. 
 
Daily phone calls to parents/caregivers are designed to help support regular attendance. The 
attendance for each student is also discussed during the weekly team meeting. When a 
pattern of unsatisfactory attendance begins to emerge, the following processes are 
implemented: 

 The Principal contacts the parents/guardians to discuss initial concerns 

 A meeting is requested with all relevant parties 

 A plan is determined to improve student attendance, with clear goals outlined 

 If attendance continues to be unsatisfactory, this is documented in a letter to 
parents/guardians, and a further meeting is requested. 

 At this meeting, additional strategies are discussed to improve attendance with clear 
outcomes and timeframes 

 Work is provided for students to complete at home to assist with achievement of 
outcomes 

 If attendance continues to be unsatisfactory, the home school liaison officer is notified 
 
Information about unsatisfactory attendance is transferred to student files by the Principal. 
Specially designed workshops are also offered to parents/caregivers about the underlying 
issues which affect attendance with suggested strategies – at Pete’s Place our approach is to 
support families to get the best outcomes for our students. 
 

Student Post-School Destinations 
 
As at March 2017, graduating students from 2016 are represented as follows: 

 33% enrolled in an alternative school to complete TAFE preparation course 

 33% pursued study at TAFE 

 33% completed short vocational course then relocated to rural NSW 
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Enrolment Policy  

 
Overview 
 
Pete’s Place enrols girls and boys in Years 7-10 with complex needs who have been unable 
to succeed in mainstream schools but are seeking to complete Year 10. Students who enrol 
in a fulltime program will be eligible to achieve the Year 10 NSW Record of School 
Achievement (RoSA) or the Life Skills Record of School Achievement qualification through a 
specific, individualised educational program designed to meet the complex needs of these 
young people. 
 

Guiding Principles 

 
 Pete’s Place is for students from the local community who are disengaged from 

formal schools and at risk of not completing their Record of School Achievement 

 Our focus is to support students with social, emotional and/or behavioural difficulties, 
aged between 12 and 17, to achieve Year 10 qualifications 

 The enrolment process involves gathering information to determine whether Pete’s 
Place can meet the student’s social, emotional, behavioural and academic needs 

 Enrolment is offered to students based on the school’s ability to meet these needs. 
An enrolment interview is conducted with the Principal 

 Successful enrolments are based on the level of educational disadvantage Pete’s 
Place is able to support 

 

Enrolment Criteria 

 
At Pete’s Place, we have found: 

 Positive outcomes have been achieved for students who face barriers such as 
anxiety, dysfunctional family life, risk of homelessness, school refusal, trauma, 
mental health issues, disability, bullying, drug and alcohol abuse. 

 Positive outcomes achieved are less successful for students who face barriers such 
as Oppositional Defiant Disorder or extreme emotional disturbance. 

 Student, Parent and/or Caregiver commitment to participation in their education 
program is essential. 

 The enrolment process is designed to ensure that places can be offered to young 
people who are able to achieve positive educational outcomes and that young people 
are not set up to fail due to further negative educational experiences. Documentation 
requested such as previous school reports, counsellor’s reports or diagnosis letters 
are required at the time of application. 
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School Policies 
 
The following are summaries of some key policies within the school. The full text of these 
policies can be accessed from the Principal upon request.  

 

Student Welfare 
 
Pete’s Place seeks to provide both a safe and supportive environment, as well as 
addressing the mental, physical and emotional well-being of students.  
Student welfare encompasses the mental, physical and emotional wellbeing of the student. 
Provisions for student attendance are integral to providing for student welfare. Student 
welfare policies and programs are essential for developing a sense of self-worth and 
fostering personal development. Student welfare includes, but is not limited to: 

 Programs that the school provides to meet the personal, social and learning needs of 

the students 

 Effective discipline which is based on a trauma-informed approach 

 Monitoring student attendance and strategies for improving unsatisfactory 

attendance, which is a significant issue for students at Pete’s Place 

 Early intervention programs  

 Student, family and community support networks 

 Opportunities that the school provides for students to: 

 Enjoy success and recognition 

 Make a useful contribution to the life of the school 

 Derive enjoyment from their learning 

 

Anti-bullying 
 
Pete’s Place seeks to create a learning and work environment free from intimidation, 
humiliation and hurt. The school believes we all share a responsibility to create a culture of 
caring which will not tolerate bullying. The bullying policy provides clear and agreed 
procedures and strategies for combating bullying in the school – for responding to and 
managing allegations of bullying, including the contact information for the local police Youth 
Liaison Officer.  

 

Student Discipline 
 
At Pete’s Place, our approach to student management is based on: 

 Restorative practices 

 Practical trauma-informed practice 

 A strengths-based approach. 

 
Such an approach aligns with the principles of procedural fairness.  
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Procedural fairness includes providing details of an allegation relating to a specific matter of 
incident. This will usually involve providing an outline of the allegations made and 
consideration of protection for others. As part of ensuring the right to be heard, Pete’s Place 
establishes any need for parents/caregivers to be provided with interpreter services and, if 
required, make arrangements for such services to be available. In matters where a long 
suspension or expulsion is contemplated, the gravity of the circumstances requires particular 
emphasis to be given to procedural fairness.  
 
Pete’s Place does not condone the use of corporal punishment in any circumstance. 
Furthermore, Pete’s Place does not explicitly or implicitly sanction the administering of 
corporal punishment by non-school persons, including parents, to enforce discipline at 
school. 
 

Reporting Complaints and Resolving Grievances 
 
The policy uses, as appropriate, procedural fairness in dealing with complaints and 
grievances and includes processes for raising and responding to matters of concern 
identified by parents and/or students. These processes incorporate how parents raise 
complaints and grievances and how the school will respond. Processes also include 
alternate avenues for appealing any decisions.  
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School Review and Improvement 
 
Pete’s Place focused on three key priority areas in 2016. 
 

Registration and accreditation 
Being our first year of operation, a key focus was demonstrating performance in all areas 
relating to school registration and accreditation. Following an inspection visit by the 
regulatory body, Pete’s Place was granted the maximum five years registration and 
accreditation as an independent school. To support the management of ongoing compliance, 
Pete’s Place commenced implementation of Complispace, an online platform to support 
governance, compliance and risk management.  
 

Teaching and learning 
Pete’s Place seeks to provide quality teaching and learning across the core curriculum 
areas, whilst tailoring the learning for students to enhance their potential to achieve success. 
As such, significant emphasis has been placed on developing curriculum programs 
specifically for our students. Individual Education Plans (IEPs) were developed for all 
students and utilised to guide best teaching practice. Whilst significant progress has been 
made, curriculum development will remain a priority for the coming year.  
 

Student welfare 
Pete’s Place approach to student welfare encompasses a strength-based, trauma-informed, 
restorative philosophy. Professional development workshops for staff were provided in a 
range of areas to enhance Pete’s Place holistic approach. Pete’s Place also has a school 
counsellor three days per week, providing support to students, families and staff. The 
introduction of parent workshops towards the end of 2016 was particularly well received. 
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Initiatives Promoting Respect and Responsibility 
 
Pete’s Place supports students to recognise their rights and responsibilities, and how these 
affect other members of the school community.  
 
All students at Pete’s Place have the right to: 

 Be supported to learn 

 Feel safe  

 Collaborate with staff on individualised strategies to help manage their emotions 

 Feel respected 

 Participate in their own goal setting and education planning 

 Share their observations, thoughts and feelings in restorative conversations 

 Share their observations, thoughts and feelings in fortnightly progress meetings 

 
The responsibilities of students are framed in terms of expectations. The expectations of 
students at Pete’s Place are as follows: 

 Respect of other young people 

 Respect of staff 

 Respect of property 

 Respect of self 

 
These rights and responsibilities are discussed at the 
point of enrolment and reinforced throughout a 
student’s time at Pete’s Place.  
 
The school has a strong belief in the importance and 
value of restorative practices to resolve conflict 
between individuals. It aims to restore the relationship 
between the conflicting parties by encouraging and 
supporting reflection on their behaviour, the impact on 
other people, how to address the present harm, and 
considering different ways of responding in the future.   
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Parent, Student and Teacher Satisfaction 
 
The opinions and ideas of parents, students and teachers are valued and sought. Their 
suggestions are incorporated into planning for and achieving improved outcomes for 
students. Ongoing feedback is sought throughout the year whilst a formal evaluation also 
occurs at the end of each year.  
 

Parent satisfaction 
Parents reported a high level of satisfaction with the support their child received at Pete’s 
Place. They appreciate the regular communication about their child’s progress and any 
concerns, as well as the opportunity to be involved in decision-making. Parents noted 
improvements in their child’s motivation, attendance, behaviour and emotional well-being, 
with changes observed in the home setting as well as at school.  
 

Student satisfaction 
Students also reported noticeable improvements in their progress since commencing at 
Pete’s Place, incorporating achievement of goals, attendance and completion of school 
work. Students appreciate the individualised support and encouragement from teachers. 
Comments included motivation to do school, attending more regularly and being much 
happier. The smaller number of students is also regarded as beneficial. Students also 
reported the Pete’s Place staff “help you whenever you need help.” 
 

Teacher satisfaction 
All Pete’s Place staff members are invited to offer their feedback at daily morning and 
afternoon meetings in an open forum. Teachers appreciate the opportunities for input into 
collaborative planning and programming, as well as the professional development 
opportunities provided throughout the year.  
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Summary of Financial Information 
 
The financial position of Pete’s Place has been audited by VJ Ryan Chartered Accountants.  
In 2016 there was no capital income or expenditure.  
Salaries, allowances and related expenditure partially funded by State and commonwealth 
recurrent grants. 
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13%

13%

Expenditure

Salaries, allowances & related expenses Operating costs

Administration support costs

4%

45%
46%

2%

0%

1% 2%

Revenue

State Government Grants Commonwealth Government Grants

Grants from Marist180 Fundraising income

Donations Private income

Other grants


